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Overview 

• Infant Benefits of Breastfeeding 

 

• Maternal Benefits of Breastfeeding 

 

• Societal Benefits of Breastfeeding 

 



Reduced Risk of Infectious Diseases in 
Breastfed Infants 

 

• Decreased risk of upper and lower respiratory 
tract infections in infancy 

 

• Decrease in otitis media  

 

• Decreased risk of infections in the 
gastrointestinal tract during infancy 

 

 

 



Mechanism for protection against 
infectious diseases 

• Serum immunoglobulin A (sIgA) 

• When the breastfeeding mother is exposed 
to an antigen (a germ), her immune system 
reacts by making anti-microbial (anti-germ) 
proteins. 

• sIgA is  one type of protein made by immune 
cells in the mammary gland 

• sIgA is then secreted in the milk 



Mechanism for protection from infectious 
diseases 

• This is ingested by the infant, giving him or 
her protection from that antigen (germ) 

 

 



Mechanism of protection from infectious 
diseases 

 

• sIgA and other anti-microbial proteins are found 
in the urine of breastfed babies. 

 

• Decreased risk of urinary tract infection  



Benefits for Preterm Infants 

 

• Decreased risk of necrotizing enterocolitis 

 

 

• Decreased risk of sepsis 



Decrease in allergic disease 

 

• Decrease in atopic dermatitis 

 

• Lower risk of recurrent wheezing in the first 2 
years of life 



Analgesic effect  

 

• Reduces response to pain during minor 
invasive procedures 

 

• Mechanism likely due to oxytocin and 
prolactin, leading to improved mother-infant 
bonding, reducing stress. 



Other possible health benefits for infants 

 

• Decreased rate of sudden infant death 
syndrome 

 

• Reduced incidence of obesity 

 



Other possible health benefits for infants 

 

• Reduced incidence of diabetes mellitus 

 

 

• Decreased overall risk of childhood cancer 

 

 

 



Other possible health benefits for infants 

 

• Improved cognitive development 

 

 

• Improved visual development 



Maternal Benefits of Breastfeeding 

 

• Decreases risk of postpartum hemorrhage 

 

 

 
• Lowers risk of ovarian and breast cancer 

 

 



Maternal Benefits of Breastfeeding 

 
• Speeds post-partum weight loss 

 

 

• May decrease risk of osteoporosis in post-

menopausal period 

 
 
 



Societal Benefits of Breastfeeding 

 

• Reduced health care costs 

• Fewer missed work days for parent employees 

• Environmentally friendly 

• Reduced cost of energy and use of natural 
resources for manufacture and transport of 
infant formula. 
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Background 

The evidence is overwhelming that: 

• Breastfeeding is good for babies 

• Breastfeeding is good for mothers 

• Breastfeeding is good for business 

 

Nevertheless, American mothers breastfeed at 

rates far below expert recommendations 
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Why?  

A number of overlapping reasons: 

• Culture 

• Knowledge 

• Lack of support 

• Health care policies 

• Time 

• Embarrassment 

• Work and workplace policies 
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Race & Class 
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Race & Class 

• African American women tend to return to 
work earlier after childbirth than white 
women, and they are more likely to work in 
environments that do not support 
breastfeeding 

• Non-white women are more likely to work in 
service and non-professional/non-managerial 
jobs 
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Federal Law 

Affordable Care Act Section 4207 requires  

employer to provide: 

• “reasonable break time… to express breast 
milk for her nursing child for 1 year after the 
child’s birth each time such employee has 
need to express the milk” 
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Federal Law 

Employer must provide: 

• “a place, other than a bathroom, that is 
shielded from view and free from intrusion 
from coworkers and the public” in which the 
mother can express the milk 
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Federal Law 

 Break need not be paid if the employee is 
completely released from work duties  

• However, if the employer provides paid breaks to 
other employees and the nursing mother uses 
that time to express milk, she must be 
compensated in the same way other employees 
are compensated for break time 
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Federal Law 

No preemption 

• Where a state law provides greater rights to 
employees (for example, by providing 
compensated break time, break time for 
exempt employees, or break time beyond one 
year after the child’s birth), state law will 
control 
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Who is Covered 

Workers covered by Section 7 of the FLSA  

• In general, non-agricultural, non-salaried 
workers are covered 

• In general, salaried workers are not covered 

• Applies to ALL workers covered by Section 7 

• Applies regardless of citizenship status  and 
whether mother has permission to work 
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Who is Covered 

 Employers with fewer than 50 employees 
exempt if complying would “impose an undue 
hardship by causing the employer significant 
difficulty or expense when considered in 
relation to the size, financial resources, 
nature, or structure of the employer’s 
business” 

• NOT automatic 

• Presumption against exemption 
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Related Federal Laws 

• Employer cannot punish employee for filing 
complaint (29 U.S.C. § 215(a)(3)) 

• This includes reporting undocumented employees 
to INS 

• Employer cannot treat employee who takes 
breaks to nurse differently than employee 
who takes breaks for other personal reasons 
(42 U.S.C. § 1981a) 
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Penalties 

• Federal judge can order employer to comply 

• Fine for willful violation: up to $10,000  

• Repeated violators: up to six months in federal 
prison 
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How to Report Violations  

United States Dept. of Labor 

1-866-4USADOL 

1-866-4USWAGE  

http://www.dol.gov/dol/contact/ 
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Fact Sheet 



Statistics 

 Over 80% of women 
breastfeed their 
newborn infants 

 More than 50% still 
breastfeed six 
months after birth 

 

 Approx. 75% of 
women have ever 
breastfed 

 Only about 44% 
breastfeed at six 
months 

 

Minnesota Nationwide 

Source: Breastfeeding Report Card – United States 2011, Centers for Disease Control and Prevention (CDC) 



Laws Related to Breastfeeding 

 24 states, the District of 
Columbia and Puerto 
Rico 

 45 states, the District of 
Columbia and the Virgin 
Islands 

Breastfeeding and the Workplace 

Breastfeeding Exempt from 
Public Indecency Laws 

 28 states, the District of 
Columbia and the Virgin 
Islands 

Minnesota law 
protects nursing 
mothers in all of 

these areas 

Breastfeeding Allowed in Public 

Source:  National Conference of State Legislatures – Breastfeeding Laws 



Breastfeeding in Public 

A mother can breastfeed in 
any location, public or 
private, where the mother 
and child are allowed to be 

Not a violation of 
Minnesota’s indecent 
exposure laws 

MINN. STAT. § 145.905; MINN. STAT. § 617.23, subd. 4 



Expressing Milk in the Workplace  

 

Minnesota 
Law Requires 

 

 

Reasonable time  

Appropriate space 

MINN. STAT. § 181.939 



Minnesota Law 

 

 Employer must provide: 

 Reasonable unpaid break time, at the same time as 
other break times (if possible)  

 Employer must make reasonable efforts to: 

 Provide a room, in close proximity to work area, 
other than a toilet stall, where employee can 
express milk in privacy 

 

MINN. STAT. § 181.939 



Minnesota Law & Federal Law 
Read Together 

 

 An employer must provide: 

 Reasonable unpaid break time, at the same time as 
other break times (if possible) 

 A space (not a bathroom) shielded from view, near 
your work area (if reasonable), and free from 
intrusion 

 

Patient Protection and Affordable Care Act, H.R. 3590, 111th Cong. § 4207 

 MINN. STAT. § 181.939 



Exemptions 

 

 “Reasonable 
effort” made to 
provide room or 
other location 
 

Break Time Location 

 

 “Unduly 
Disrupt” 
operations of 
employer 
 

 MINN. STAT. § 181.939 



Which Employees are Covered? 

 Employees who work for an employer with one 
or  more employees are covered 

 

 MINN. STAT. § 181.939 



Advance Notice 

 Advance notice of intent to take breaks at work to 
express milk  

 Will give employers time to plan for employee’s 
absence during their break times 

 

 



Number of Breaks 

Number of breaks not 
specified 

Number of breaks 
will vary from 
woman to woman 



Compensation 

 Employer NOT required to compensate an 
employee receiving reasonable break time  

 Note: Unless that break time occurs during a 
paid break 

 

 MINN. STAT. § 181.939 



Tax Benefits 

Breast pumps and supplies  

that assist lactation can be 
included as medical expenses 
for flexible spending accounts 
and as a tax deduction in 
limited circumstances. 

 

 

Source: Publication 502, Internal Revenue Service 



Issues Obtaining Time & Space 



What to Do? 

 Contact someone for ideas on how to talk to 
employer about arranging: 

 Time 

 Space 

 Resources 

 Minnesota Breastfeeding Coalition: 
http://mnbreastfeedingcoalition.org/   

 Local La Leche League group: 
http://www.llli.org/ or (612) 922-4996 

 

 

 

http://mnbreastfeedingcoalition.org/
http://www.llli.org/


Unable to Resolve Issue with 
Employer  - Minnesota Law 

Filing a Complaint or Reporting a Violation under 
Minnesota Law 

Contact the Minnesota 
Department of Labor and 
Industry 
 

 (651) 284-5005, or  

 Toll-free at 1-800-
342-5354    



Lactation/Breastfeeding Policies & 
Programs 



Developing a Policy/Program for 
your Workplace 

   Develop a lactation/breastfeeding policy or program for 
your workplace that includes: 

 

 Support for Breastfeeding 

 Employer Responsibilities 

 Staff Support 

 Time and Space 

 Employee Responsibilities 
 Communication with supervisor 

 Maintenance of milk expression areas 

 Storage of milk 

 

 

 
Source: Business Case for Breastfeeding - U.S. Department of Health and Human Services, Office on Women’s Health 



Example of Lactation/Breastfeeding 
Policy or Program 

 

Lactation/Breastfeeding Policy 

Lactation Room 

 

 

 

Le Sueur County Public Health 
 



Resources 



Resources to Understand the Break Time 
Requirement for Nursing Mothers 

 

 U.S. Department of Labor  
 Fact Sheet #73: Break Time for Nursing Mothers under the FSLA 

http://www.dol.gov/whd/regs/compliance/whdfs73.htm  

 Frequently Asked Questions: Break Time for Nursing Mothers 
http://www.dol.gov/whd/nursingmothers/faqBTNM.htm  

 The Public Health Law Center 
 Fact Sheet: Legal Protections for Nursing Mothers in Minnesota 

     ttp://publichealthlawcenter.org/sites/default/files/resources/ship-
fs-nursingmothersmn-2011.pdf  

 Public Health Law Network 
 Fact Sheet:  Health Care Reform and Nursing Mothers 

http://www.publichealthlawnetwork.org/wp-
content/uploads/PHLN-nursing-mothers-05-16.pdf  

http://www.dol.gov/whd/regs/compliance/whdfs73.htm
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Contact Information 

 

 For questions regarding the legal protections for 
nursing mothers in Minnesota, please contact 
the Public Health Law Center. 

 Phone: (651) 290-7506 

 Email: publichealthlaw@wmitchell.edu  

 

mailto:publichealthlaw@wmitchell.edu

